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along in a group; any specific difficulty
in adaptation; amount of desire to work
with people, deal with people, or help
people. ...
Suggested questions concerning emotional traits: Tendency to moodiness or
short periods of depression; amount of
tenseness or anxiousness before examinations, games, test situations; response
to dangerous physical situations and
possibilities of injury; physical concomitants; calmness or tendency to impatience or temper outbursts... .
The “Masculine

Component”

It is common observation that the
male body build varies from the strong,
rugged, well-muscled, angular, masculine type towards the softer, rounder,
less-muscled, feminine type. The anatomical traits which make up the masculine or secondary sexual pattern are
numerous and form a composite picture
of the degree of masculinity of the individual. ...
Some of the anatomical traits which
indicate a departure from the strongly
masculine type include the shape and
approximation of the thighs, the distribution of the pubic hair, the development of the mammary area, the rela-
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tionship of hips to shoulders, the general softness and roundness of the body
outline, the hyperextensibility of the
arms and legs, and the poor muscle
tonus....
The importance of the ‘masculine
component” lies in the fact that it is
intimately associated with physical fitness and officer qualities.
Our studies
show that the group of individuals with
strong “masculine component” affords
the best officer material with respect
to officer qualities and physical fitness.
... The less masculine the physique the
more deficient the individual is in officer
qualities and the poorer his physical fitness for prolonged strenuous work...
.
Combined Profile Rating
In the great majority of cases, the
physical fitness test and the short interview are sufficient to judge officer candidates. Where high physical fitness, excellent capabilities of leadership, and
strong “masculine component” are combined, there can be little question of a
candidate’s
aptitude
for officership.
Where leadership qualities are doubtful,
the degree of physical fitness and the
estimate of “masculine component”’ will
help in the decision to include or exclude the candidate... .
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ANY LEADERS of our great military
organization have repeatedly emphasized the need for men who are intellectually equipped and educationally
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trained to carry out the many and
varied activities that are an intrinsic
part of organized warfare. This need
is not limited to men who are average
or above-average in intelligence and
training; it includes also those men who
are lacking in formal education, limited
in intelligence,
or deficient
in the
ability to speak English. It appears that
a majority of the men in these groups
can be salvaged and made available for
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military service. The responsibility for
this important work rests with agencies
both in the Army and external to it....
The following educational problems
are the special concern of those engaged
in the work of Special Training Units:
(a) The English-speaking illiterate
and semi-literate group. . . . These men
must have training in the basic skills
essential in understanding the materials
of instruction ordinarily employed by
the Army.
From a functional standpoint, the Army is concerned only with
the task of bringing this group of men
up to that level of proficiency in reading, writing and arithmetic which will
enable them to profit from regular
Army instruction and to carry out successfully the duties required of them.
~(b) Non-English speaking men, literate in their own tongue. . . . The problem presented here is one of accurate
identification and efficient instruction.
(c) Non-English speaking men, illiterate in their native tongue as well as in
English. . . . This group presents many
serious problems.
Although small in
absolute numbers, the group is very
difficult to train because of the necessity of establishing the initial steps in
linguistic orientation and development.
(d) Literate men whose capacity to
absorb instruction is less than that required in regular training units. These
men frequently are mentally dull or
have other psychological
deficiencies
that prevent their acquiring knowledge
at an acceptable average rate. Again,
accurate
identification and _ classification presents a difficult but challenging
problem.
(e) Physically handicapped men, acceptable for military duty. . . . These
men will be able, it is hoped, to make an
adjustment in military life. They often
require some stamina-building physical
training in order to effect a satisfactory
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transition from civilian life to the increased physical demands of Army life.
To give this in the course of regular
training might, in many instances, slow
up the training program; in addition, a
harmful effect on morale might be produced if the regular training were modified by the exceptions necessary to accommodate these men. It is therefore
better, in general, where there are large
numbers of such men to place them in
a Special Training Unit.
Special training places particular emphasis upon (a) selection of men required to receive such training, (b)
selection and training of personnel to do
the teaching, (c) development and supply of materials used in the selection and
training of the men, and (d) proper assignment of men at the conclusion of
their instruction. ...
The total salvage of men useful to
the service is significantly great. In
addition, their degree of usefulness is
enhanced through this training program.
Unit commanders of the Army are becoming convinced of these facts as
direct contact with “graduated” personnel from Special Training Units increases.
This program has developed over a
period of slightly more than a year. It
has already made a definite contribution
to the effective manpower in the Army.
With the development of extra-military
agencies to carry on this work prior to
induction, there may be anticipated
some slackening of the task insofar as
numbers of men requiring such training are concerned, but in all probability
it will continue to be used as a means
of improving the status of slower-learning literate personnel, men with limited
physical stamina and those who because
of the rapidity of growth in the Army
must be inducted with very meager
linguistic attainments.
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